Available Relevant Qualifications 


	Qualification Title 
	Level 
	Credits
	GPO (Graduate Profile Outcomes) 

	NZ Cert in Health & Wellbeing 
(2470)



(Totiū te Waiora SSB)
	L3

	45-70
	1. 1. Apply knowledge of relevant legislation, regulations and codes in a health and wellbeing setting to provide health and wellbeing services in an ethical and professional manner.  

2. 2. Recognise and respond to signs of vulnerability and abuse in a health or wellbeing setting.  

3. 3. Communicate effectively in a culturally appropriate manner to support a person's health or wellbeing. 

Graduates of the Integrated Practice (Family and Whānau Harm) strand will also be able to: - Work collaboratively as part of a multi-agency response, to create safety for people experiencing family violence, sexual violence, or violence within whānau, and to prevent further harm. - Apply a consistent, integrated and proactive approach to risk assessment and management - family violence, sexual violence, and violence within whānau. 

Graduates of the Support Work strand will also be able to: - Provide culturally appropriate person-centred health and wellbeing support to maximise a person's independence. - Recognise and respond to signs of functional, behavioural, environmental or other health or wellbeing change in a person, in a home or community setting. 

Graduates of the Whānau, Kin and Foster Care strand will also be able to: - Work with appropriate organisations to promote the wellbeing of children in care, and support in a culturally appropriate manner the wellbeing and development of children who cannot live with their own parents.


	NZ Cert in Health & Wellbeing 
(2992)




(Toitū te Waiora) 
	L4

	120
	1. 1. Engage and communicate with tangata, family and/or whānau accessing social and community services in a manner which respects their socio-cultural identity, experiences and self-knowledge. 

2. 2. Apply knowledge of Te Tiriti o Waitangi to honour the history and context of Māori as tangata whenua and apply knowledge of person-whānau interconnectedness to own role in a health and wellbeing setting. 

3. 3. Demonstrate self-awareness, reflective practice, personal leadership and self-care in a health and wellbeing setting. 

4. 4. Actively contribute to a culture of professionalism, safety and quality in a health and wellbeing organisation. 

5. 5. Use knowledge of the aims and purpose(s) of the wider health and wellbeing sectors to reflect on their impact on own role. 

Graduates of the Whānau, Community and Social Services strand will also be able to: - Apply community and social services tools and strategies when working alongside tangata, family and/or whānau to support autonomy, identify goals, reduce vulnerability and build resilience or achieve aspirations.


	Te Pou Tautoko i te Ora
NZ Cert in Social Services (Māori) 
(2875)


(NZQA SSB) 
	L4

	120
	1. 1. Deliver a range of communication, interpersonal skills and strategies effectively within whānau, hapū, iwi and hapori.

2. 2. Apply appropriate cultural practices within whānau, hapū, iwi and hapori.

3. 3. Identify and apply a range of practice management tools, processes and resources that are appropriate to support the delivery of whānau-centred social services to whānau, hapū, iwi and hapori.

4. 4. Integrate te reo and tikanga māori when engaging with whānau, hapū, iwi and hapori.

5. 5. Apply culturally and ethically appropriate practices, values and beliefs, to support the social service needs and aspirations of whānau, hapū, iwi and hapori.
6. 6. Identify and support a successful promotion initiative and/or activity, strengthening and enhancing health within whānau, hapū, iwi, hapori.


	NZ Diploma in Health & Wellbeing 
(3244)



(Toitū te Waiora)
	L5

	120
	1. 1. Integrate theory and knowledge of health and wellbeing to identify the health and wellbeing aspirations of people from diverse contexts.  

2. 2. Critically select and apply a range of evidence-based practices to support people to meet their health and wellbeing aspirations. 

3. 3. Maintain awareness of the socio-cultural, economic and political factors impacting the wider health and wellbeing environment to provide responsive and current support practices. 

4. 4. Critically select and apply a range of evidence-based practices informed by knowledge of te ao Māori to support the health and wellbeing aspirations of tangata whenua. 

5. 5. Apply advanced strategies and practices to respond with sensitivity to people from diverse contexts. 

6. 6. Critically reflect on and evaluate own support practice to achieve continuous improvement.


	Te Pou Tautoko i te Ora
NZ Diploma in Social Services (Māori) 
(2876)


(NZQA)
	L5 
	120
	1. [bookmark: _Hlk50976938]1. Deliver a range of proven effective social services communication strategies to whānau, hapū, iwi and hapori that promote social well-being and positive development.
1. 
1. 2. Apply mātauranga Māori and relevant legislative requirements into organisational practice in a social services delivery context.
1. 
1. 3. Analyse and report on the effectiveness of whānau-centred social services provision in meeting multiple social services needs of whānau, hapū, iwi and hapori.
1. 
1. 4. Apply the skills and knowledge required to work with Māori and non-Māori to improve the social wellbeing of whānau, hapū, iwi and hapori and to address disparities.
1. 
1. 5. Work in partnership with both Māori and non-Māori to promote cultural safety, social justice and social equity, taking responsibility for personal professional development.

6. Develop social service initiatives that incorporate values, ethical principles, cultural identity and other worldviews for whānau, hapū, iwi and hapori.


	NZ Diploma in Child Protection 
(3518)
	L5
	120
	1. Implement evidence-based and child-centred practice to protect and advocate for the safety and wellbeing of children and young people in a range of environments 

2. Apply advanced strategies to identify, prevent and respond to child abuse and neglect, and promote safety and wellbeing for children, young people and their family and/or whānau 

3. Model best practice in child protection in organisation and community settings to encourage consistent and safe responses to the needs of children and young people.  

4. Engage with and support families and whānau from diverse cultural contexts in a child-centred way to promote the safety and wellbeing of children and young people.
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